
2023 Bloomberg 
Gender-Equality Index
Bloomberg’s Gender Reporting Framework equips companies with an international  
standardized disclosure method to measure and report gender data across  
multiple dimensions.

The 2023 Index comprises 484 companies with a combined  

market capitalization of USD16 trillion headquartered in 45 countries  
and regions  across 11 sectors and 54 industries.
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Values shown are average percentage values of data disclosed.
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Average overall GEI Score

The framework includes 70 questions, based on optional disclosure in metrics related to Leadership  
& talent pipeline, Gender pay & equal pay parity, Inclusive culture, Anti-sexual harassment policies, 
and External brand. A company’s GEI Score is determined by its level of disclosure and data 
excellence (performance).

The companies reflected in the 2023 Index have scored above the GEI Score threshold for inclusion. 
These firms are committed to making strides towards equality in the workplace.



Closing the gap

Companies are taking action towards equal representation and parity.

Values shown are average percentage values of data disclosed.

is the average representation 
for GEI member companies. 

32%
of board 

44% average percentage  
of women promoted. 63%

require a gender diverse  
slate of candidates for 
management positions.

86%
of companies have a 
recruiting strategy to 
increase women hires.

41companies
have a woman CEO.

50 companies
have a woman chairperson.
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50% 

38%

30%

24%

8%

70% conducted an equal 
pay audit. 60%

publicly disclosed statistics  
on gender-based differences  
in compensation.

73% disclosed their gender 
pay gap.

  Average percentage of women among new hires.

44% women hires 

41% women attrition 
  Average percentage of women who left the company. GEI member 

companies are 
hiring more 
women than  
they are losing. 



of employees on average, that return after 
parental leave remain with the company.*  
80% of companies offer on-site lactation 
rooms and 62% provide childcare  
subsidies or other financial support. 

*Based on twelve month retention rate. 

86% 86%
of companies have unconscious bias 
training available to all employees. 

Culture of inclusion

Companies aim to build a more inclusive work culture in which all employees can thrive. 

Beyond the workplace

Communities are benefiting from inclusive corporate policies.  

57%
have a supplier diversity 
program including women 
owned suppliers/vendors.

screen machine learning 
data sets for inherent 
gender biases.

44%

93%
provide employees  
with work-from-home  
and flextime options.

97%
offer paid time  
off specifically  
for bereavement.

offer mental health  
support or consultation 
services to employees.

95%

sponsor a health education 
program for women in the 
community.52% 
sponsor a STEM education 
program for women in the 
community.74% 
sponsor a financial 
education program for 
women in the community.63% 



Learn more

Become a GEI member company and start measuring key social indicators aimed at tackling inequality in the workplace.  
Bloomberg Terminal® users can review all scores on BI ESG <GO> in the Data Library. Learn how to participate at bloomberg.com/GEI.

Take the next step.
For additional information,  
press the <HELP> key twice  
on the Bloomberg Terminal®.
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The Bloomberg Gender-Equality Index (GEI) and the data included in these materials are for illustrative purposes only. The GEI is not intended to be used, nor is it permitted to be used, as a regulated financial ‘benchmark’ whether in the 
European Union, the United Kingdom, or in any other jurisdiction. Without limiting the foregoing, under no circumstances shall the GEI or any information or data provided in connection with the GEI be used for any of the following purposes: 
(i) valuation or accounting purposes; (ii) to determine any interest or other amounts payable under or in respect of a financial instrument or a financial contract; (iii) to determine the price at which a financial instrument may be bought or sold  
or traded or redeemed; (iv) to determine the value of a financial instrument; or (v) to measure the performance of an investment fund, including without limitation, for the purpose of tracking the return of the GEI or of defining the asset 
allocation of a portfolio or of computing performance fees.

The BLOOMBERG TERMINAL service and Bloomberg data products, including the GEI (the “Services”), are owned and distributed by Bloomberg Finance L.P. (“BFLP”) except (i) in Argentina, Australia and certain jurisdictions in the Pacific islands, 
Bermuda, China, India, Japan, Korea and New Zealand, where Bloomberg L.P. and its subsidiaries (“BLP”) distribute these products, and (ii) in Singapore and the jurisdictions serviced by Bloomberg’s Singapore office, where a subsidiary of BFLP  
distributes these products. BLP or one of its subsidiaries provides BFLP and its subsidiaries with global marketing and operational support and service. Certain features, functions, products and services are available only to sophisticated 
investors and only where permitted. BFLP, BLP and their affiliates do not guarantee the accuracy of prices or other information in the Services. Nothing in the Services shall constitute or be construed as an offering of financial instruments 
by BFLP, BLP or their affiliates, or as investment advice or recommendations by BFLP, BLP or their affiliates of an investment strategy or whether or not to “buy”, “sell” or “hold” an investment. Information available via the Services should not 
be considered as information sufficient upon which to base an investment decision. The following are trademarks and service marks of BFLP, a Delaware limited partnership, or its subsidiaries: BLOOMBERG, BLOOMBERG ANYWHERE, 
BLOOMBERG MARKETS, BLOOMBERG NEWS, BLOOMBERG PROFESSIONAL, BLOOMBERG TERMINAL and BLOOMBERG.COM. Absence of any trademark or service mark from this list does not waive Bloomberg’s intellectual property  
rights in that name, mark or logo. All rights reserved. ©2023 Bloomberg 2162300 DIG 0123


